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Bv Soeed Post
F.No.23-4l20t7 (PS) 3l"t January, 2018

The Education Secretary
All the State Govemments (As per list attached)

Subject :- Scheme of revision of pay of (a) teachers and equivalent cadres and (b) administrative
posts in univenities and colleges following the revision of pay scales of Central
Government employees on the recommendations of the 7'n Central Pay Cornmission
(cPc).

Sir/Madam,

The Commission has received orders from the Government of India, Ministry of Human Resource
Development, Department of Higher Education, New Delhi vide (a) letter No.F.l-7120 | s-U.ll ( | ) dated 2""
November, 2017 and subsequent corrigendum dated 8'" November,2017 regarding revision of pay of
teachers and equivalent cadres in universities and colleges, (b) lener No.F.l-7120lS-U.ll (2) dated 2""
November,20l'7 and subsequent corrigendum dated 8'" November,20l7 (copies enclosed) regarding
revision of pay for the posts of Registrar, Deputy Registrar, Assistant Registrar, Controller of
Examination, Deputy Controller of Examination, Assistant Controller of Examination, Finance Officer,
Deputy Finance Officer and Assistant Finance Oflicer following the revision of pay scales of Central
Government employees on the recommendations ofthe 7'n Central Pay Commission (CPC) and to say that
the State Government may take action to adopt the above Govemment of lndia scheme for State
Universities and Colleges. The Commission is in the process of finalizing Regulations in consultation with
the stakeholders.

2. An undertaking shall be taken from every beneficiary under this Scheme to the effect that any
excess payment made on account of incorrect fixation of pay in the revised Pay Level or grant of
inappropriate Pay Level and Pay Cells or any other excess payment made shall be adjusted against the
future payments due or otherwise to the beneficiary, in the same manner as provided in Ministry of Finance
(Department of Expenditure) OM NO.l-5/2016-lC dated 29'" July, 2016. A specimen form of
undertaking is also enclosed at Annexure.

3. The State Govemments may initiate immediate action so that the implementation of this scheme
may be done in a time bound manner' 

yours faithfu y,

f,ncl: As above

Copy to:

( P.K.Thakur )
Secretary

o The Secretary (HE), Ministry of Human Resource Development, Department of Higher
Education, Shastri Bhawan, New Delhi-l 10 001

o Additional Secretary-I, UGC, New Delhi.
o PS to Chairman, UGC, New Delhi.

y' The Publication OIIicer, UGC, New Delhi for uploading on UGC website.
( P.K,Thakur )

SecretarJ
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No.1-n01S.U"I{1i
Goremmont of lrdia

Ministry of Humen Rooource Oeveloprnent
Department of Higher education

N6lil Delhi, dsted the 2€ November, 2017
To,

The Seoetary,
Univorsity Grsnt3 Commis3ion,
Bahadurshah Zafar Marg,
Ne{, Delhi * 110 S02.

Subject:- Scheme of revigion of pay of terchers and equivalent cadrce in
universilios end coleges tolkl#ing the revision of pay scalee of
C€ntral Government rmdoyeeB on the r6comftendations of th6 7i
Central Psy Comnission (CPC).

$ir.

| ,m dit"ded to say lhat the Govemmont ol lndb have decided, after trking
into consid€ralion llrc recommcnffibns .made by tha Pay Ravies Commitlee {PRC),
condituled by tfre Unit€Bitt Grants Comrhl8sion {UGC), and d€ciebn of the UGG
Xdten al tha m*ting of the Connksion hgld on 22tr February, 2017, to reviso lhe
pay scsht of tssttlsrs in tho Higher Edusational Instilr*iom undrr tl€ pu|.ielr of ltle
UOC, Tho rod*iw ot pay scals$ st teaehsrs and oquilra&snt acadenie stsff shalt bo
subi€d to variour provbions of the S$$m6 of rovision ot pay states 6s contai od in
thb btter and Regulalions ioeued by UGC and amendr €nts thereof frorn time to limo
in lhis behatr, The revised pay scrl€s and other proirisions of lhe Schem€ ars as
undar: -

't, O*hna$on

Thcrc shell hs only thru6 dgsignation$ in re3psct ol leach6|€ in uniwrsilies
and collages, nan6ly, As*isla{ profssroft. Associale prof€sgor3 and prof8sgoG"
Also, there shall be no change in l}re pr€sent design€lions in r€spec{ of Library and
Physicsl Education Perconnol at yariou! levels,

2. RNvla.d F.y for b.chars rnd.quiydont Foril$on!:

{il P.y fhetlon ms$od

The revieed pay struciur€ lor di$erent cetegories ot tsachsr8 and equivalenl
positiom is bassd on the followir€:

a) The tornula tollori€d by the 7h CPC rs foltoqed in the academic pay
structurs, maving f|pm lhB eoncspt of Pay Band and Academic Srade Pay to
that of Afaddmic Lovol$ and Cela.

b) The fir$t acsd€rnic lenel icanespondiag to A$P of Rs.60O0i is numb€{rd as
academic 16!61 10. Simila'ly, the dher acadsrib levels arE 't1" 12, 13A, 14
and 15.

c) Each csll m an academic leyel is at 30,6 higher than the previor.rs call in that
l€!,al-

d) Ths Index of Ralionallsation {lOR) b 2.67 tor present AGp less than
Rs 10,000 end 2.72 for the AGP of Rs10,000 and above.

l.

r"r.'Gffi-



{it}

0 The Pay Matfix bffiod on th6 .bqr6 proporitiom on Acsdernic Levcl6, C€tb
8nd Eotry P8y is st Annalr||t.l.

g) Frr fixetion d pay of sn emdoy€6 in thc pEy Makix as ofl td Janu3ry, 2018,
thE. €xi3ling pey (P.y in Pay Band dr.e Academic Grudc pay) in ihc pr-
rEvised siru.tr te as on 31t Deoembar, 2015 rhdl be multipliod-by a faAdr d
2.57. Thc 6gurc so srivrd at b to be loo{tad in tho Acadr*nrc tswl
cotr.spondng to €rnploi,aa's Pey Band and Acedafllic Gradc poy in thc nrw
P.y M.trix. lf s Ca i{hr*ical wih t|. figura .o arriv€d at ic avaitrbb in thc
appropride Aaaddnic Ldel, trat Cdl $dl bc f! |si,ir.d psy; 0O|6 rr,br fic
next high€r cr*l in that Acadenic Lcryel sMl ba the rcviged psy d fE
employee. lf lhc figurc srfivGd at kr thb m$EEr i$ l€3r than tha fi|3t cll in
thst Acedemic Level, fien thc poy sha[ be fixed at Uto firs{ coll of that
Acadsmb L6vrl-

lf a $itudion arisot whene\rer morc lhan hrc stag66 ara bunched tog€O|cr,
one additional incrlrnari €quel to 3 percait may ba giv6n Or every trro
steg€s buncH, ard py ftxad in tic subsequcnt celt in ths pry m*ix.

R.vbld p.y ior Torch.il In Urdvrnitb rnd ColLgrr

e) The enky pay lor each bval ie s foll66:

Lcvcl Acrdcmk Gi.d. Prt
tR..l

EnAt P.y {R..}

10 6.000 21,600
11 7,000 25.79O
12 8,000 29,S00
13A 9,m0 4S,200
1{ 10,000 53,m0
{l 67,000

Ed.Otrg p.t R.vh€il prt
A$islrnl Profe*Fot
(al Rs.80O0 AGP in PB Rs.l5.60G
39.'t 00)

A!6bteot Prode3sd
(at Acd.mic Level l0 wih ratbnrlizad
.||rt Pq, of tu.57,700l-)

Assi$ntM$or
(at Rs.7fi)0 AGP in PB Rs.15,&P
3S,100)

Assistrnl Prof!3Eor
(rl Acad€mic L€t el | 1 with ralbnelir.d
enw pay ot RN.68,90O-)

A$istant Pro,bd€ot
(al Rs.8qlo AGP in PB Rs.l5.6(X)-
39,100)

(d Adcrtric L6vcl '12 wiltt r.timalized
lnry pay of Rs. 7p,8oo-)

As8ocie$ Prcilassot
(at R3.9000 AGP in PB Rs.37.400-
67,000)

Allocabhb33o.
(al Ac.d.mb Lesl 13A wilh .atbnaticd
sntry pay ot Rs.1,31,4UY,

Pio{e3sor
{at Rs.10o00 AGP i|l PB R..37..100-
87.0m)

P|obcror
{d Aa.rtil* LaiGl t{ wih r8ti'|atized
snw psy of Rs.1,,14,200/-)

Profas3or
(HAG Sc.let Pg of Rs.87.000.70,0001 (.1 Arsdamic Lcrrol 15 with retionaliz.d

snlry psy ot R3, r ,82,20{Yt

K.{.il*5"--
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(tlil Rcvlod pry tor Llbrrrlrnr tn t fircrlttb. and Collrgar

exm|rofry fuvlGr.l p{y
rlssist'ni Lt&srianl Co||qe Ubearim
(et R8.6S0O AGP in PB Rs. i5,60&
39,'r00,

A*!ht nl librarbnl Cotlege Librafien

{at Academb Lcvel 10 uith .alionelired €nfy
pay ot Rs,57,70(y-)

Ar3|b18$ tibrErian (3|, Scatey
Colhg* Lih&rid| (Sr. Ssd$
igt Ri.7000 AGP in PB Rs.1t,A€0"
39,100)

A$ielanl Ltb€fian {$r. Scaley Coll€g€
ttrsian {S.. Scala)

tat Acade|nic L6v6l 11 ,, r ratbnalired enfy
pay of Rs"68,900/t

Oepi{y Libradrrt Axrstnt Librarian
(Seledbn Grade)/ Corl€g€ Likanan
{Sdocfion Grade}
(at Rs.E000 AGP tn P8 Rs.t5.600*
39,100)

DeFly Librarirn/ A$istanl {-ibradrn

isaloc{iori Gradey Coiloga Lib|.dan
(Selac'lion Grade)
(d Acdamic Lerual !2 f,itn ratooalirsd enfy
pay of R.,79,80{Y,

Daputy Ub{a,krt A$sktent Librarian
(Selecton Gradoy Colbg€ Librar8n
{S€iloctton Grado}
(at Rs.9000 AGP h PB Rs.37,{0&
67.000)

oeplty lbrarianl &siEtenl Llbrarian
(Sdection Gt?doy Colbg€ Lib€rlan
{S€lact n Gra{b}
{al Acadenic Lewl 134 with rrttonelizsd
entry pay of R8.'1,31,{fiY-}

Unh€t8ity Li*adan
(ai R8.10900 AGP in PB R6.3?"400-
67,0m)

Uniwllty Librarian

{al Acadsfnc Lcrol t4 elh rafionalired enfy
pay ot Rs,1,44,20O-!

{$l} Rcvtrsd pty tror birsctotr of phyllc{l Educason & Sporb in lJnivcruitlrc
.nd Sdl.!66

Eftdrqfy Rsnhd p.y
fuokia$l 0ir3c!0r 0f Phy$icd
Educ.rtion E Sporti, Collegs Oi!€,c,tot
ot Phystcal Rtucalton & $port3
(et Rs-6t00 AGP in PB Rr.15.60&
39,100)

.tusbbnl tr rocto{ ol physical €duerli$n &
Spo|tsl Cotl€g3 Oirscbr o, Physi€l
Edrrcatlyt 3 Sports
(at Acadomic Ls\ral 10 with ratiofirlizsd enty
pay ot Rs,57,7mr-)

Assisiadt Oi$ctor ol phy$iral
Ettucation & Spo.b {S6fl-|or Scsdsy
College Dirsctor of phyci{rd
Educstion E Spo|a (Senia:r Scabl
(ar R$.?0$0 A6P i|! pB R5.15.6fXt"
39.100)

A$.3btant Oi.Ector of phy$hal Edusalbn &
Sports (S6nior Scalel Colleg€ Oi.actor of
Pt]rsical E{tucation A $porb (Senb'r Scele)

{sl Asademic L6wl 11 irin reflonalaad enfy
pay ot tu.68,00{y,

Deputy Dirscbr ot Phytical Education
& Sporlv Assiibnt Director ol
Phylii{:€l Educatisn & gl}*ns
{Sslsclb$ 6rrdo} CoNl*ge Dirs$or 6t
PhFical Education & $pork
(al Rg,60O0 AcP &| PB Rs.t5.6s.
39,100)

Oeputy Dir€ctor of Fhysical Educatkrr &
Spons, As$stant Birsclor ot Physical
Educatia$ & Spods {S6lscti6n Gradey
60lloge &rectof ot F-hy$ic{l ducation &
$pons
(at Acsds{nic Lelcl 1: rrith retbnali:ed enby
psy 0f R3.79,800f)

D€puty Director ot physic|t Edusstton
& $psr*$ As3i*i*nt Oirado{ sf
Phylbsl Educatisn & Spoafg
(Sdrcnon G.ad€y Cott€gs Dircd!{ at
Physbal Educatba & Sportb
i8l R3,W0 AGP in P3 Rs.3z,rt0&.
67,000)

Deputy At 6er of pttysical ed{rcati{rn &
$podd Ass.iclant Birgcfor E phyrical
Educatbn & Sporl$ {Selectix Grs&y
Cofi€ga Diruclor of Phlsbd educalbn &
Spons
(8t Ar*emic Lavd 't 3A with rattonalized
entry pay of R3" 1,!1,40ff,

*.*,r;ffi1i:



Unhersity Dirocbr sf
gducalion & $pons
(at R3.10000 AGP in P8 Re.3?,400-
or

Revlged pay cf Pro-Vlca Clxgedlor end Vicc Gbrncallor of U*ivrr*i&s

{i} pro-Vic6 ChanelNr'r: Ths p{y of ths Pro Vice Chancelbr of a Uniw|sity,
pres*ntly 8t exiBtiw AGP of fu.10,000 in p8 Rs.37,4ffi-8?,s00/ HA6
scale, shsll be fixfd al Aadomic Lerret 14I Adcmic Lelet 15, si the
casa may be, with the exisling special aftowanca of Rr.400U. per monfr.

(ii) Vice Chancellor: Tha pay of rhe Vic€ Chencallor *hall be fixad at
Rs.2,10,0S1- (fitcd) {Flgtlr*s obtainsd 4 uane rhs t0& c# 2.Bl on
7$,000/- end rourdhg *trth* ligurcc to n€smst fh& thou$ard], with ttle
ext$ting sptcial s,ise!,*no6 of ns^50w- per ms|{tt.

Revls€d p.y of Prlncipalr In Collcger

The pay d Principals in Lhder Grdude and Poet 6r.du.le Cd&ss sha{
be:

{Jrldsr Grbduat{ Cdkges Th3 pry of kk1cipsls shall bo e(s'}ivala*t to
lhe psy of A$socigte Pr.ofsgeor i"s. Acadsmb Lewl 134 r{.ith rationalired
enlry pay of R$" 1,31,d{Pl-, with lhe sxi$tirE $fdEt altowance ot
Rs.20001 per rnoflth.

Fosi G€duafie Gol@cs: The pay of Prineipels shsll be equivaleni to the
pay of Professor i-s. rt let el Acadarnic L?vel 14 with rstionalired entry
psy a{ Rs.1 ,4{,2&l-, witr tt}e 6xialin* special allornrnce of Rs.3800/- per
fnonth,

l{ob:

(i) lbe exi$ttng pay ecdc ol person appoint€d I Prirrcipd shall bE prdectcd.

(ii) Principds would continuo to have lbn in lheir main acadornic po3i where
they would contrnue to Set nolional proftolign$ lyhile they IrB f*x*ioniru as
pritlcipais. After cor*pletion of thsir lanu&. E* prineip|h, lt!6y rn,|{K go back
rs *tsir acad€nic pss{ and dfaw sslsry S;e !x such roapestiw a€adsmic
sts, ard would nol eo{}linue to h{w th* Prifsipel*' pay.

7. Dele of l|ttplcmmretkn

The date d impbm€ntaiion d t?rc above nvlscd pay shal be 1' Janrtary.
2016.

8, Inceotiya lilcrcrnrnl hr highcr qurllllcatinn.

The incentiw Bfirctura is brrilt-in in lhe pgy $ruc{urs ibo$ rid|sr€in thosa
hadng M.Phit or Ph.D. d6Sr.s Nrill progrc$s fasGr under OAS. Thergfirre. there Bhdl
bo no in*ntivas in fonn of advrnoe incra{nank for obtaining the d6gree! d M.Phil or
Ph.D-

ir)

(ii)

Universil$ Oirec.tor of phy$icat. Ed!&slion &
Sporc
(el Acrdemb Lewl 14 irith rdionalir€d antry

{.(.1'}t*6



g. Incrsrnsnt

(i) The tnnuel indBfied is givEn in thr Pay Mttrix st 3%, with each csll b€ir€
hlgher by 3% over ths prevro{J3 csll in the sefie b€|, roundad of to n€a'3ri
1S. Th€ snnJal ini|ernoob to sr{h smplo},6e luould mow up in the sam€
acad€inio lEvel, wilh an sm$sps moving fronn ths sxieting cell in ihe
academh lerrel ls the immodiate mxt cell in the aame acadernic lev€|.

(ii) Thot" shall be trrp dstes for grtr{ d incrernfit nsmely, ln January and .la

July ot 6very year, inslead af existing data of .l ", July, prwi<bd that an
ornSolme rhall be entitled to onty one annuel ino$mefit on Otther one of thsss
htvo dates dcpending on tha date of eppointnsnt, profnotion or giant of
financiel upgrdation.

10. Ptlrnouon

Wt€n an irdivi&rsl gp$ a promotion, his new pay on promotion wotld be
fixed in the Pay Matrix a fdlorvs:

On promolion, h€ would be given a notidlsl increnrent in hig existir€
Academic Level of Pay, bV morrifE him to th6 next highsr ca[ at lhal levol. The pay
thor{n in lhi$ cs,l yroutd o$w b6 locai8d in the n$o Asadamic lcwl corrsrpendiw to
ths post to *rich he has besr ptrorndad. lf a celt kientical with that pay i$ evaibble in
the nr'n lsr€|. that csll sha[ bo lhe new pay; othen|ise lhe next higher cell in that
Ievel 3hall k the new pay of tha employee. lf th€ pay arri\r€d El in lhis manne. is t6ss
tttan lhe fi$t setl In t,$ ns* level, then the pay sllall bs fix€d al the fir$t ce|| of lhai
lgvel.

11. Allffrnc.3

Ths d66ision on allowanoe* rf tcachorr and other equivalent acadErnic sd
of Universiti€s and Col|eges will b,e t6ken an6r csnsoltalion rrrith ths Mrnishy of
Finance" Tilt a final decicion on Allo{.a.s is iaken atef con$ultation with th€
Ministry of Finance basad on the desi3ion of the Govsmmern o{ India for Central
Gov€mment snployee3, all allorances will continue to bg paid at €xisiing pay
stfucture, * if the pay l1*d not b€6n rcvissd with ef&c{ frorn 01 .01.2016,

't2. Sup.rannurtlonrndR.€mploymcnt

Th€ existing provbione on iuperannuation and r€employrnent of teaefiers
shell cor{inus.

13. Conlqli.ncyA$ignmontr:
Universfu Granls Commisaion shall slrdy the consultancl guidelines

prevalent in educational iBtitutions like llrs & llMs, cstR snd otlrer wch inslilr,niorxs,
and 

. 
formdale doliilsd guidolines fsr con$ultancies inclodin{ ravenue sharing

mechanism bet\,va€n lhe in$titution and $le individual{s),

1{ Anoitrlh. of dte tat pRG:

Tha linal dscision on $nomalies, dr}c lo impl€m€ntation ol racomrnendations
sf lhe tegt Pay Revi*w committos, will ba t6ksn aftsr conrultatien |'"rith the Mi$istrv ot
Frnance.

(...lr+jL-_-
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Thie $ch€me shdl b6 appticsble to teadl€rs and sther equivabnt scedErnic
sl3ff in Ell th* *entral Urdversit es and Collryc* there-r:n*r and lhe
Insllutions DeenEd to be Unive|lities wlros,e mEintenance er@nditur" ic md
by tne UGC. The inplomEntation of the revised scal* shall be $bj6c{ to the
acce$anc€ of ell th€ conditiona mantionod in tfiis letiar ar lvclt as
Ragulatons t0 k fremed by U00 aad snendmqsts thcrEo{ in thi$ behe,f.
Uni\rprsilie$ impt*nranling thi6 Schem6 shalt be advi$€d by UGC to amsnd
their refavant strtut63 ard ordinanceF in lin€ with the UGC Regulations wiihin
three mo.rths fronr ths dato of i$ue of Sris le{er.

This $chcme dres nql ertend to lhe csd$s of Ragist€f, Finar.,ce Offisar a|ld
Cankoller of Exar$inBtion$ lor wfiich a sep:rate $cficme is beirg bapd
sepa€tety.

This Srheme does nol exl*nd to the Accornpanisb, Coecfie*, Tuto$ and
Der*snstrato$. Pay of the said cet&goriea of cmplo'yaer shgll bs fu.d in ths
apprapriate rclatave Level lo their exirting Pay in each univarsityl institution
conesponding tc *uch fixation in rrsp6{t .f C€ntrd Govommer* employees
as app'roved by the C€nllal Govemmanl on lh€ basis of lhe r"ssrnmendation$
of 7' Q6a11s1 Pav Commisgon.

This Scfisme may be axterded to $niverlities, CdLge$ and othsr hagher
educalional indilulbffi omirg under tllo prviel,, of Stale legislstu&s,
prwidsd State Gswmrnafl& wiih !o adopt and i|nplene'll the $ch€$e
zubjec{ to tha tollowing lerme and oondilion:

{a) Financial assietance from t}re C€ntral Govemment lo Ststa
Govsrnments opting lo rovise pay scales of taa{hers and olhef
eguivel€rlt {adrs cs\lsrad {ndsr the gchenne $hsll b6 lirnltod, by $Ey
of reirnburs€monl, to O16 ext€nt st 50% (lifiy percent) ol the sdiuonal
experditure invotved in the irnpb*eniation of lhe pav revision, lor the
universitb3, colles€ and other bigf€r eduealional instltutbris funded
by ttle Statc Gdrenlnerd,

(bi The State Gov€rnm€r* or*ing for r6vision of pay shall rn€et lhe
remaining 50% (liffY percent) sf lhe addilional expendture from 'is
own gource€^

{c} The proposal for r€inrburs€rnent on acco{rr}t of pay revidon in Stale
nJnded unfu€rsiti€$, collsger and ather hbher educaiioaEt institvtior]8
shafl b6 subrniltad in the fescrib.d format by th€ Etats
coverwrler*e. Thc $tate bills pt*red by il€ St6te G*vernmentr lor
r'irnbur*$$sht dur8w ?011-19 and 101&19 worrtd bs m$t lo the
extent si 5096 of addllional linsncial impact during these iro years.
There would be no eotral assbtanco ther€sfisr.

1S. Otker rucommendsiion* of Fry R*vhr eommiltee rnd UeC

The Pay Revtsw Commites (pRC) has recommen<led certain other
rneaSures on methods of rocruitnslJt, pronnotio,n, ew perfcrmance A33€isrnent
Sy$tern, sttreding & rutainins islert, use of ICT in toaching, etc. Thess
recommendations of pRc shall he 00nsk efrd appropriatdy by the university Grants
Commbsian and necessary regul*tions wiI Ae ielued [y rne Uni".rs*y e rarxa
commi$ian wit|.the appov.l of th€ contral Gwsmment wiitrin a period of I montra
tptn &e d.ts of the approvall decixion ol the 6ablnet.

16. Applicabilt! of &e Schrmc:

{ii}

{iii}

(iv)



(d) Financiai cssblance nfs{rsd to in sub-clauie {e) abov€ shall bs
provided tor the psriod from 0l.01 ,2016 to 31 .03.2019.

(e) The eriiire liability on aecount of rrovi$ion of pay ical€s sic. 0t
. univ6r3iry afft colLga teacfiors shall be laken over by th€ Sdo
Gov6rnrn6nt opting for revirion of pay scrles wilh eff6d fron
01.04.2019.

(R Fin{nci.l *cri*hnca from tha Contral Ooyernm.nl lhrll bs
|eslrictsd to rtvblon of pgy fcslrc ln n*p€ct of only ttlolo p€fs
tflltich s6s in .rlabnce and hed been Sllcd up rc on 01.01.2018.

{0} St le Govemrnenb, ta*ing Into con8ldc|baian stfisr lcs{l
condifonr, mry elro decidr In thrir dlscle{on, to inboducr prt
highr fi:n l|rd*o rrrofilionrd in thlt Scheno, and rhell glve
sffEcl to thr revltod brnd*J scrlar af pry frorn 01.01.?0{6;
hryay.r, ,n lurh c|.es, thr dstdlr af modlficetionr propsod
thtll be turnbhed to lho Csntnl Gmmmont and Ccnlnl
8a3iltrn€s rhsll bN rlstrlcbd to th6 P5y ao epprov*d by the
Cttrt'll Gov.rnnont and not !o rny htgh.r p.t nxd by the SLlo
Governmon(r).

(h) Paynent of Ce*$al asbtance for knplementi.|g this Scfiems i6 also
subjsd to lh€ condition that the antire Scheme of revision of pay
$cal68, togetf€r with all lhs condigon$ t0 bo laid down by th€ UGC by
way of Regulalions and other guidetinee shall be impbnr€nled by
Statc Governmenls and Univergitias and Colleges comirq und.r lheir
hvisdict'ion ar a cornposite *flcma withor:t any modifiodhn *xcsg in
ragard la ths date of implernantation and psy scales mentioned
h€rein above.

1?. Drta of impfrmcntation sf rrvilkd pay and sllo*anct .nd paylnont of
atrgitt:

(i) Tho ravised Pay and revised rat€s of Oearn€r6 Atlowance undar this $cheme
shall be efiectirc from 01.O1.20.|6.

{ii) Payment of atrears may b,* released by Central UniversiiieE and Cenlrally
tutdod De€med Univendies aftar the funds lor the purpos€ is provided by the
MiniBtry ot Financs and relsa$6d to th€ Univ€rsilias lhrough the UGC.

(iii) Payment of arregrs up to 40% of tolal arresrc shall be made to State
Govemmenta for Slate funded Universities, cdleges and oih6r higher
educstiona; insli&dions drning the eunent *nancirl year ?017-18.

(iv) An undertaking shall be laken ksrn every benefciary under this Schem€ to
ths €tl6et that sny excas$ pay|}}enl made on aeoour{ of incorrect lixation of
pay in the rovised Pay Level or grant of inappropriate Pay Level and pay
C€lls or any oth€r excesg payment made 3halt b€ edjustad against the tuture
payrncnts due o. dh€n{i$e to ths beneficiary.

(v) The rsvissd pay in th€ relevant Level and Celt togethsr with the applicsble
alloyvane*! including arreers of *alary ae nsnliongd above $hall be paid to all
el[ible beneficiarie$ und€r this Schpme p€nding i!$ue of Regulatione by the
ucc.

1! This Scherne i$ subjgct to the guidelinss iesusd by tha Mini$try of Finsnod
{O€partment od Expenditura} vite OM No. i/1t2016-E. l(A) dated 136 Ja;uery, 2017.

x *. r;lr'['
-t-il r I t1



19. .lnomgft"u, it any, in tfre implcnrentatio{r of thk Scf!€rie may be bo'gtr{ lo
S ptice of tln Depa.tnrenl ol Higher Educefion, lfr*sry of numan nei,urce
u8saop{ncnt. ttr ctarificatjoni &cisMr dthe Central Gosnmer .

m. lhis issu€a x,ilh &s co'c rrsnce of lr{ernal Finance Divition vide Dy.
No.3738/lFD dated ?d Noyember. A01?.

YowB failhtully,

x.r.tf4i-.1,,
(e. K.K Tripathy) '

Dircclor

Copy to:

1. Vrc! Cha*ce$ors gf a|l Cenlral unircreiliesl InstihrtiorF Dssm.d to bs
Univcrsitirx fully **ded by ific Ccnhd Goncmment.

2. Principrl Sscra*ary to Frime Mtnisbr, South Blod( C€dral $ecretadat
Naur O6lhi

3" $ec.stary (Csordina$on), Cdbinst 6ocr6tadat, Rasht apdi 6havan, New
Delhi

4. Sccrctary, Sep$trasnt sf g$6nditur6. ,{orth Slsck, X*w 0**ti
5. Sacret ry. DeBartne$ o{ Pafsofinsl & Training, ttorfr 8bc&. New Dalhi

6. Secrel*ry, Deparknlnt of Agriculture Researcfi and Education, Krishi
thavan, Ne* Oslhi.

7. Secrstary. *nistty of tle.lth and Family l/Vd*rre (tr&dcal Education).
Nirman thavan. Ngli, odhi.

8" l/bmber Seeretary, dl India Council for Tgchnioal Educa{on, Ncrv Oclhi

8. Chbf S,€{tekri€r of s|| Strte 6oy6mnonls.

10. tllab Ma*t$r, Mtnistry of l,lumen Rssou|m D€vetop&ent lor pr.ruication on
tfie umbEite sf lhe Mlrristry, hosiod by ths f{alional Infonxsti6s Centm.

x. r,t;|{f-.
{Dr. K.K. Tripa&y):.|u 

l"
Dir!c{or
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5r:!{*:tr

l :,1.. I;: :ar_.li.i:,:.)
(lc,-,,cr rr]ncnr o{ india

[{i:.nstry of i{umar }"esourre De veiaF:nent
i)1 1,,,1 -,1s 1.. L lHigl , .cl..rca:ror,

lIlj:?*:si$,?j grJsll$n

Shasrn Ehavart. N{_-"r Delh!
Dated t*o.':en$ur, A0l?

CortL*ClEqS

Jcheme or,evrs:on oi pal 0f icachdt$,end equr:ral*nt cadres in unlv,:rri.)trs.$* andcolleges lollowi:rg the rev:sion o! pay 
' 

scajes of Cenlra] Governmen.t
employees on the recomin{:ndatjons cf the ?rr Cerdtal pay Cotnrmssron (CpC).

In the order nf ihe Co.'rerrrmenr of lnd.ia in the Ministry o, Human Resoutce
Development (Deparrmenl .f Higher Ed,ucalion) no" 1-?/20I5-U.JI1tj aatea Z,li,20l? ,,. rheAnnexure (PaEe 9) apFeffled lo the snld o:der, figur*s moriioned in

{a) C.}ll Acadernic levcl li:, ro,rl 3 nair bc read as ,,94,?@,, instead ol .,E4. i00.,
fb) Qell A.ademk level l3A, row 16 may be tead a: "?,o4,20o" instead. or ..e,04. lg0,'(c) cei! Acaderni.level 14. rorvgmaybereadas"r,sg"?00',insreador,'.r.gr.100'"

?. The rest of the conlent o! the above srde, remsins lhe same.

l'{. i.r;}4i--:--_
(Dr' K.K Tripai:ry; 11" i' r

Direclor

1 Th* Secreiary. llniversrty Cranls Cornmission, gahadurchah Zaiar Marg, l:ew Delhi* t lc 00a,
2 vice chancellot$ of all centrar univereiiiesl rnstitutrors Dee me<i io be unlver,,lries

fully fundeci by the Ceatral Gogernmenr.
3 Prin<ilal seeretary ro Princ Minierer, s$lrrh llock, centra! ${nrr*tariat. New Deihi{ liecret&r'y {C.s:{ir!ra1i$n}. Uabin&l Se6t{i*e'at, Rasht!.*peti $ba:.,an, lrlew Delhil;. Secretary. O€)partmenr .f E*pe:rditu:e, lle,rth Block. NJw Delhi6. Sectetary, l)aparllrem of persanrlel & tyaining, Norih Btock. Nr:.a DcihrT. $ecretary' n{:p*nrn*n1 at Aqricl!}turo R**i*rh a"nrl riducati*r, }llshr Bh,arvan, },!ew

De]!u.
B. secrerary. i4*rstrt ot !!c,;rlrh a:rc family werlare (h{cdical r:.iricatio:}}. I{irman

f i;:" 
"r;r, I,i{:.,i ::,)ii-u.

9. I\il*nber S**i*tnry, A1! lndlfr C*rn*il ferr Technical [ducaii*;!. i{rw Dr::!hr
i J. gitr*t **"ru.tar-:cs cl an State Gcyenlnrents.
I i. \tJeb Ma':{,i. l,linr$trt ol Hu::a* iies*.i:'ce Devel*pn:eli: :.-; p..:hl:calrcri on i:!e.r.'. hr:i{i c; thl l4:nistry. hcst*d j}I th* },:ational Inforlnal i*r: .:}ntrr:.



eg
E d-o i':
r- O) N(c F-

il.t

C

riitl

.i._

1'
{

.*.

il- I

:":

c!

a

u)

g
>r6

i:i
."l-j-l* '$



I

, .i
i :.;
i f ,i"

. ::rl
: -€--''t.-: r
i:
,Y
I

!*
,}-""

I

.i^

)i{
'trf

I
:

I
{

i

("Jis

i
t

:

I

I

I tr\

i
I
I
:

I

I
j

rrr iro({'l$l
I
I

I

i

.ol
{Yt:

:
l
I

l

.:
rlii
: c.r lro
i.o I 

,*t
tl
!1

' a:)

,.. (:)
,, !..

:

:.',()
(o
'\n

It
(!

r$

C>p
f:.{t

':OlO O,o.oo
L{ot"ir'-l\



Anrrexulc rf

IlN0r&rslcrtc

I hcrsby,urdortako that n{y oicrss paymont nad€ ilat may b€ fo|rtrd to hav* besn tnedb

.3 a resrlt of incorrcct Srcftlon of pay |n the revtsed scales or grenr of Inspproprlale p.y

bandlgnde p&y or ony excors paym*nt dotectcd in the llght of discrepanciec nodces

subccquendy wil be refunded by n9 to ths lnstituti elther by adlustrn.nt agrlnst fuhlrc

pqroons due to nc or oderwi$e.

Ecstglrdoh



l,,lc .1 -71,)ilI 5-U.t|(2)
Govr:r nnrcnt of Indta

Ministry of I juman Resource Development
Departnlenl of lligher Educalion

New Delhi, dated the 2ttd November, 2017
To,

The Secretary,
University Grants Commission,
Bahadurshah Zafar Marg,
New Delhi - 110 002.

Subject:- Scherne of revisicn c'f pa1, for the posts of Registrar, Deputy Registrar,
Assistant Regislrar, Controller of Examination, Deputy Controller of
Examination, Assistant Controller of Examination. Finance Officer.
Deputy Finance Officer and Assistant Finance Officer following lhe
revision tof pay scales of Central Government employees on the
recommendations of the 7'n Central Pay Commission (CPC).

Sir,

I am directed to say that following the revision of pay scales of Central
Government employees on recommendations of the 7m Central Pay Commission,
the Ministry of Finance (Department of Expenditure) had issued guidelines
regarding the pay rqvision of the employees of Quasi-Government Organizations,
Aulonomous Orgahizations, Statutory Bodies, etc. s€t up by and funded/
controlled by the Central Government, vide their OM No.'ll1l2016-E.lll(A) dated
13rn January, 2017. The Central Governmenl has decided to revise the pay
{cales of the officers, as given in the subject mentioned above, of the Central
Universities and Centrally funded Deemed lo be Universities. The revision ol pay
shall be subject to various provisions as contained herein, and Regulations to be
framed by the UGC in this behalf. University Grants Commission will issue
necessary regulations in this regard.

'1. Registrar/ Finance Officerl Corrtroller of Examination

(D Regislrar/ Finance Officer/ Controller of Examination, presently in the Pay
Banci of Rs.37,400r67,000/. rvith Graclo l)ay oi fls,'10,0001, shall be plac,:d ai
Level 14 with Ratioiralised Entry iray, oi l{s 1,44,200/- as per 7'n CPC Pay Mairix

, given at Annexure-l and pay of these offic,.lrs shali be fixed at the appropriate cell'jn the Pay Malrix irr accordance with 1h(i quidelines issr-red by the Ministry of
Finance, based on the recolnntcnii.ilrLrn r)1 /:" Cenlral Pay Oommission.

(ii) The posts of Registrar/ Firrarrccr (.tlficer/ Controller of l:xamination shall
continue to be filled through direcl recn;itrrrent as per the existing crileria.

' rJ . lr.. 'il h I'ti i
; :.1 li:



(iiD The existing minirnum qualification for direct recruitment lo lhe posi of
Registra/ Finance Officer/ Controller of Fxamination shall continue. Consequent
to this Ministry's order No.1-712015-U.ll(1) dated 2nd November, 2017, lhe
minimum qualification for direct recruitment of Regislrar/ Finance Officer/
Controller of Examination shall be as follows:

a) Master's Degree with at least 55% of the marks or an equivalent grade in
a point scale wherever grading system is followed

b) At least 15 years of experience as Assistant Professor in the Academic
Level 11 and above or with 8 years of service in the Academic Level 12
and above including as Associate Professor along with experience in
educational adminislration or

c) Comparable experience in research establishment and/ or other
Institutions of higher educalion, or

d) 15 years of administrative experience, of which 8 years shall be as
Deputy Registrar or an equivalent post.

(iv) The age of superannuation, as at present, shall continue to be 62 (sixty
two) years for Registrar/ Finance Officer/ Conkoller of Examinalion.

2. Deputy Registrar/ Deputy Finance Officer/ Deputy Controller of
Examination

{i) On appoinimeni as Deputy Registrar/ Deputy Finance Officer/ Deputy
Controller of Examination, presently in the Pay Band of Rs.15,600-39,100f with
Grade Pay of Rs.7,600/-, p.gy shalt be fixed at Level 12 with Rationalised Entry
Pay of Rs.78,800/- as per 7th CPC Pay Matrix given at Annexure-|.

After completion of 5 years of service as Deputy Registrar or eguivalent,
the Deputy Registrari Deputy Finance Officerl Deputy Controller of Examinalion
:nall,b9 placed at Levet 13 with Rationalised Entry pay of Rs.1,18,500f as per
7"'CPC Pay Matrix glven at Annexure-l and pay of these officers shall be fixed at
the appropriate cell in the Pay Matrix in accordance with the guidelines issued by
the Ministry of Finance, based on the recommendation of 7rh Central pav
Comm ission.

{iil The pay of all incumbent Deputy Registrar/ Deputy Finance Officerl
Deputy Controller of Examination, who are presently in pay Band of Rs.15,600-
39,100/- with Grade Pay of Rs.7,600/-, shall be fixed at the appropriate cell in
Level 12 of the Pay Mairix in accordance with the gurdelines issued by the
Ministry of Finance, based on the recommendation of 7th Central pay
Commission, as the case may be. The pay of all those who have completed 5
years of service as Deputy Regisirar/ Deputy Finance officer/ Deputy conholler
of Examination and are presenUy in pre-revised pay scale of Rs.37,4b0-67,0001_
wilh Grade Pay of Rs.8,700/-, shall be fixed at the appropriate cell in Level 13 of
the Pay Matrix in accordance with the guidelines issued by the Ministry of
Finance, based on the recommendation of 7ih Central pay Commission, a" tne
case may be

n.(.rt[__
;r.,f r" i ,';



[ii) The existing min,mum quarification for trirect recruitmenr to the post ofDeputy Regislrar/ Deputy Finance officer/ Deputy controller of €xamination shalcontinue. Consequent to this Ministry,s order- No.1_7/2015-U. ttlt; OiteO- Z;;Novenber, 20'17, the minimum quarifiiation fcr direct recrurtmenr of Registrar/Finance Officerl Csnlroller of Examination shall be as follows:

a) Masieis Degree with at reast 55% of the nrarks or an equivarent grade in
a point scale wherever grading system is followedo) |lne years of experience as Assistant professor in the Academic Level'10 and above with experience in eclrrcalional administration, orc) comparabre experience in research estabrishment and/ or other
instilutions of higher education, ord) 5 years of administrative experience as Assistanl Registrar or in
eoutvatenl post

qyl T_eachers appointed- to the post of Deputy Registra./ Deputy Financeofficer/ Deputy controller of Examination shail be 
"ntiu"c 

to 
"ppropiiare 

Level forthese calegories of posts and shall not retain Academic f_eirif of the teac;in-gpost held.

!")_ Seventy five percent of the posts of Deputy Registrarl Deputy Finance
officer/ Deputy controfer of Examination, as the cise miy be, shafi be fiIed by
direct recruitment, as at present.

(vi) There shall be no change in the designation of Deputy Registrar/ Deputy
Finance officer/ Deputy controlrer of Examination on movement io higher tevel
from Level 12 to Level 13.

qll Twenty five percent of the posts of Deputy Registrart Deputy Finance
unrced ueputy controller of Examination shall be filled by promotion from among
eligible Assistant Registrarl Assistant Finance officer/ Assistanl controller o-f
Examination, as the:case may be,

(viii) The age of stperannuation, as at present, shall continue to be 60 (sixty)
1ears. foq Deputy 'Registrar/ Deputy Finance Officer/ Deputy ControtLr oi
Examination.

3: _ Assistant Rqgistrarr Assistant Finance officer/ Assbtant controiler
of Exam,nation

I Assistant Regiskar/ Assistant Finance officer/ Assistant controller of
Examination, presently in the pay Band of Rs.15,600-39,100i- with craae Fay oi
I: lf99l-, shali be," ptaced at Levet 10 with Rationatised Entry eay' it
Rs.56'100/- as per 7' cpc pay Matrix given at Annexure-r and pay of these
officers shall be fixed at the appropriate cel in the pay Matrix in accordance with
the_guidelines issued by the Ministry of Finance, bas-ed on the recommendation
ol // Uentral Pay Commissron.

*. <- r;|"'U4 - '
,r" l' r



(ii) The existing minimum qualifications for direct recruiimenl for the post of
Assistant Regiskar/ Assistant Finance Officerl Assistant Controller of
Examination, which are Master's Degree with at least 55% of the marks or an
equivalent grade in a poini scale wherever grading system is followed, shall
continue to be in force.

(iii) All direct recruitment to posts of Assistant Registrar and equivaleni posts
shall be made as per existing procedure.

(iv) The existing pattern of 50% of the posts at this level being filled through
promotion from the lower grades shall continue. The minimum educational
qualifications mentioned above shall not apply in the case of promotion.

(v) Assistant Registrar and equivalent posts shal! be eliglble for the higher
Level 11 afler 8 years of service provided, as currently required, they have
participated in two training programmes on Education Administration, each of
approximately four weeks duration and their performance appraisal reports are
as per the benchmark scores/ grades in UGC regulations/ guidelines. The higher
Level 1'l shall be re$lricled, as at present, in the case of promotion to senior
scale of these posts, to 50% of total strength of Assistant Registrars or equivalent
grades, as the case may be.

(vi) The age of superannuation, as at present, shall continue to be 60 (sixty)
years for Assistant Registrar/ Assistant Finance Officeri Assistant Controller of
Examination.

4. Pay Fixation formula

The formula followed by the 7'h CPC, moving from the concept of pay
Band and Grade Payto that of Levels and Cells, shall be adopted.

5. Allowancos

The decision on allowances of teachers and olher equivalent academic
staff of universities and colleges will be taken after consultation with the Ministry
of Finance. Till a final decision on Aliowances is taken after consultation with the
Ministry of Finance based on the decision of lhe Government of India for central
Government employees, all allowances will continue to be paid at existing pay
structure, as if the pay had not been revised with effect from 0.1.01 .2016.

6. Date of implementation of revised pay and allowance and payment of
arreafs:

(i) The revised Pay and revised rates of Dearness Allowance under this
Scheme shall be effectrve from 01.01.2016.

1.r.r;l'Ln- , ^I rl" r"
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(ii) Payment of arrears may be released by centra' universities and centrally
funded Deemed rJniversiries alter the funds f.r the purpose is proviJecf by
the Ministry of Finance and rereased to lhe un;versities through the uGC.

(iii) An undertaking shafl be taken fronr every beneficiary under this Scheme
to th€ effect that any excess paymeni nrade on account of incorrect
flxation of pay in the. rerised pay Bands or grani of inappropriate pay
Band/ Academic Grade pay or any other excess oayment made shall be
adjusted against the future payments due or otherwise to the beneficiary.

(iv) The revised pay in the rerevant l.ever and ceil with the appricabre
allowances including arrears of salary as mentioned above shall be oaid to
all eligible beneficiaries under this schenre pending issue of Reguiations
by the UGC.

7. This order sharr be appricable in alr central Universities and centrafly
funded Deemed to be universities. universities may be advised to amend their
statutes and ordinances in line with the Regulations within three months from the
date of issue of this letter.

9_ This scheme is subject to the guiderines issued bv the Ministw of Finance
(?erartment of Expenditure) vide OM No.1/1/2016_E.[i(A) dated r'g* tanr"ry,
2417.

9. Anomalies, if any, in the imprementation of this scheme may be brought to
lhe notice of the Department of Higher Education, Ministry of Human Res5urce
Development, for clarificaiion/ decision of the Central Government.

10. This issues with the approvar of lnternar Finance Division vide Dy.
No.3738/lFD dated 2d November. 2017.

Yours faithfully,

.^ .-*.:1-l& -,"t',(Dr. K.K. Tripathy)
Director

Copy to:

1. Vice chancellors of all central universiries/ Institutions Deerned to be
Universities fully funded by the Central Governmenr.

2- Principal secretary to prime Minister, south Brock, cenrrar secretariat,
New Delhi

3. Secretary (Coordination), Cabinet Secretariat, Rashtfapati Bhavan, New
Delhi

4. Secretary, Department of Expenditure, North Block, New Delhi



6.

8.
q

10.

Secretary, Deparlment of Personnel & Training, North Block, New Delhi

Secretary, Department of Agriculture Research and Edueation, Krishi
Bhavan, New Delhi.

Secretary, Ministry of Health and Family Welfare (Medical Education),
Nirman Bhavan, New Delhi.

Member $ecretary, All India Council for Technical Education, New Delhi

Chief Secretaries of all State Governments.

Web Master, Ministry of Human Resource Development for publication on
the website of the Ministry, hosted by the National Informatics Centre.

r(.a.uhtL.-,
I q,, I t.l

(Dr. K.K. Tripathy)
Director
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Annexure-I

Pay Matrix for,Registra rs/ $inance Officers/ Controllers of Examination
llay Band

(Rs.)
15,600,39,100 37,400-67,000

Grade Pay
(Rs.)

5,400 6,6A0 7,600

t2

8,700 10,000

r\cademic
I-evel

l0 ll t3 t4

Rationalised
Finiry Pay
(R.]r

2

56, r 00 67,7AA 78,800 l, 18,500 t,44,200

57,8UU 69,7'J{) 8l,200 t,22,t40 1,48,500
3 s9,s00 71,800 83,600 1,25,800 r,53,000
4 61.300 74,400 86,000 la?,600

r,33,500
r,57.600

5 63,100 76,200 88,700 |,62,300
6 65,000 78,500 91.400 1,37,500 1,67,20A
7 67,000 80.900 94, 100 | ,41 ,600 t,72,200
8 69,000 83,300 96,900 1,45,800 |,77,400
9 71, 100 85,800 99,800 1,50,200 I,82,100
t0 73,200 88,400 r,02,{t00 t,54,700 I,88,200
tl 75,400 9l ,100 1,05,900 I,59,300 I,93,800
lz 77,704 93,800 1,09, t00 1,64,100 1,99,600
IJ 80,000 96,6A0 |,12,400 t,69,000 2,05,600
l4 82,400 99,500 l,l 5,800 1,74,104 2,1 1,800
l5 84,900 I,02,500 I, 19,300 I,79,300 2,t8,200
l6 87,400 I,05,600 |,22,90A l,84,700
17 90,000 I,08,800 I,26,600 t,90,200
l8 92,740 I,12,100 I,30,40r1 t,95,900
t9 95,500 l,15,500 I,34,300 2,01,800
20 98,400 I,19,000 I,38,.'i00 2,07,900
2l t,0t,400 1,22,608 t,42,400 2,14,t00
ZZ r,04,400 1,26,300 1,46,700

1,07,500 I,30, t 00 1,5 I,t00
24 1,10,700 1,34,000 1,55.600
25 l, t4,000 1,38,000 I,60,:i00
zo r, 17,400 t,42,100 r,65.100
27 r,20,900 l,46,400 l,70,100
28 |,24,500 r,50,800 l,75,200
29 1,2&,20a I,55,100 I,110.500
30 1,32,000 1,60,000 1,85,900

q.<.'i;l"tl; .
'"-- ,'l n lt r



Pay Bantl
(ILc.)

15"600-39"100 37,400-6?.0{x}

Grade l)ay
(Rs.)

5,400 6.60rI 7,600 8.?tlO 10,000

.'I 1,35,000 1,64,800 I,91 .500
-rz 1,40,t 00 1,69,700 t,97,2AA
33 t,44,300 1,74,800 2,01, 100

l,48,600 t,80,000 2,09,200
J) 1,53, I 00 1,85,400
-J t) 1,57 ,700 1,91,000

1,62,400 1,96,700
38 r,67,300 2,0?,600
39 1,72,300 2,08,700
4A 1,77,500

r.r,il|tiil,.,

,a.
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; tr:. ,,.r,iirrr .Z Se-Cli.on
Jh:r.stri BLVt./i r. l{e,i r l.triirr
ilatecl i }.Io,/*rItJi+;, ;ii) I:

Subject:

.{ il;;i:iufrtd$$r

Schcnl': *f,:avrsron cf p*y iu; lhe po$ts of negftstuir, il*puty Re$i61fdr,.A$$istarti
R*girtvar. t-ll:r1:*iier *j tislrlr'riiti..ginn. $epaty Canbclbr l{ H:r*:ninati*nn Jlssirii;lt'.t
Contrr:,il*. ;i ij;rartrinatio: r. lirr.rrrcr: Oilicl:r, pgp$*" *t:rlfe ()fftcer i].nr1 Assiilart
Financr: ']Jliccr iollcwirig ilt{i: }ev!$ion ol p:Ly sr*des of Central Gov.,-rr\:nerf
empioy{:es on the rec()mmenrlatiors oi the 7e C{*tral pay Commlssion (Ci'C).

In the o"rdr{ .)l i:;.j ,jc'.'etrme!1t ,,.i lnclia ln the Mimstry r:f Hunran Rescrrrce
Developmerr (Department ol High+r Education) no. I -?/2O15-U.II{2) dated 2.11.201? jn the
Annexure (Page ?) dppended to the said order. figures mentioned in

(a) CaLl Acade:ric ts"te| 12,;olr,'4 rnaybereadas"B$,100" instead of "86,000"
(b) Cell Ac*rdnr;iic lfirerl I4, row I may be read as " I,St,?0*" in$tead o, "t,8*'100"

2. Fu:ther, ih{! iorrlents- oi tki* Ministry's order in the para$ men{oned below may be
read as "Itevised Conte:ltti" :iN lrdit*ieil against the respe{tive para$:-

Co$te&ts ofthe Exi$tlng Parai-

z.(uq '-t n€ muumuro qualltlca|lan
for di.reet tecruitment to the Post of
DaFuty R€gistrar/ Deputy Finance
Otfiqer" Deputy Controller of
Exani:nadoa shal1 continre.
Cotsequenl to this Ministry's order
No.l-?i 20is-U.I(l) daled 2nd

NovenrJ:er, ZdlT , tha ririnimum
qualification for di:6ct recruitmenl
of nsstsirery' finqrwe Ofiicerl

, crnrr*lle, df *xarninaiioit $hitil be

-,4n- , i.r; - .---i-..-r- -..-r:;:;;-r rie En$i.LrlJ Y-e.::.;e.&,'
fot direct recnritment 1() the post af 

I

Doputy Registrar/ Deputy Finance I

Ofiicerl Deputy Controller of 
i

Examination sha]I continue. 
I

Consequent to this Ministryls orde! |

No.l-?l?015-U.II(i) dated 2o" l
November, 2AL7 , thc minilau$ 

I

qualiiication for direct recruitrnenl I

nf P*frty Regdairr:l Deputy I

Flna$ce $fllcer/ )epuly Conlrouer ;

of Axa1fdsxalion shall be *" 
i

loLlows. -"The decision on altowances of i

Registrar, Deputy Registrar' :

$.Ne

t{ $\iiI

,.

i'.

trssistant Regislr*:,

finance Of8cer'
Controllers of Exarninaliol, and
D€plry Co$trollers of
Examination, .d'ssislanl Conltollst3
of Sxaminatiort of Universrties and
Clolleges will bc taken a{ter
conrahation wilh the Ministry of
l rrr.L,.'c ftil ;r lirLsl rlccision on

j-All,'*-n,,.,,. .



The r.r|$t ol ih{l contert. $i tl* }.!:&vq ctder raln{ils th,{'r jaltl{}'

i'i r( ;;1-.,."1:,

(Dr. li .K. rri jarhv) fi"- i' ,

l)r{Eqlor

To,

I

,

t,,

The Secretary, Universi4- Crants Cornmigsion, Sahadsshah Zaiar Marg. New Delhi

-. 1 l0 002.
\fi:i, ah*:!ci,ll{}ys of *li C:{}ntrel Univergitie3/ ln8itutions Seemed fo be Unlv*}sities
firlty l11nt$*d bi.r tht.} Cenllal Corierrunent'
Principal Secretary te prime Mi$ider, South Block, Central Secretaril ryi-rythi
$ecreiary {Coordi*ation}; Ca&irret Seetelariat, F'ashkapati Bhavan, NerT Delhi

Secretaty, Oepaxtment i:{ Expendilure, North Block, New'De1hi

SBeretavy, Oepafiment of Persan$el & Tt€ining, North Blo{j&t N€w Delhi

$ecetary, D€pa*ment o{ Aqiriaultur€ Rssearch and Nducation, Ikishi tshavan, New

Delhi.
Socrctarf, Ministfy of llealh and Farniiy Welfare (Medicaf Educalion), Nirrnan

Bhavan, New Delhi.
Member Secretary, All india Counsil..for Technical Educalion, New Dslld

::aa,:..

ll:r:

..

8-

9-

11.

Chl€f Secretarios ol a]l $tate Govotl\rnetds.
Web Master, Ministry oI Hur$atl Retource Developlnent fot publicaii'i8 on the

,!,,,,,.i , r'rchsi"re ll tle Siilriftn-. A.silrrd lrythe $dg'*r!{ii ltfrrrtnf,-tics Oe$rte'

il,tll' 
ir. t:ti ;,:::r,.r ., :.ii,' .
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Ann(rxIrc..l

rxy lf{atrix for llegis t ra rS,}'inillte Oalicerslcontrullers of Exnni**ti.}B arrd oth+r subordin!ae endres.

-i;av s;n; 15i600-39,100 37..r00,67,000

.{ri$""
(.lrilr!,'l;:*.' 6.6{'}0

''- it -Aradeniic
l.evel

Raticna.liseri i.44.100
F)rrry Pa-v

__!{..) I _

{7-,J!0 i *!9t,6!9
e0,000 : .!,_s,{09

21 , . l.lp,T)g-
't( : I il rtl\rt

" ',,:'i::1-.
l.l 7.400

27i1.20,S00:1,46,400
2s i r,z,r"sro- i 'i.5{i,iito-. 

i

5.4ff)

1{,

llf!0 i r?IJ!!t

- gJ1l9 I !,6e'99Q

Jl$,!99 I i,11",.1!"!- .,
1.19,300 | r,7s

1.2.t,00(i I r s4.t-it
1,26,600 : , .'i{}.2titi

!:Jq.100-_i 1.,)).eqO

dll0 r ) ll ll)f)
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have been made

-4-
.enncxurcJ

urfp4RfAmg
that any exc€ss paJEent rnade that rnay be found to
a r€sult of incorrect fixation of pay in the revised scales

rlnncxurcJE

or grant of pay band/grade pay or any 'exeess pa]tment
detected in the of discrepancies noticed subsequent$l will be refunded
by me to the te eitler by adjustment against future payments due to
me or othenpige.


